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About the Committee:
UNWomen
The commission consists of 45 member states of the United Nations at anyone time.
The United Nations Entity for Gender and Equality and the Empowerment of Women (UN Women) is
a United Nations organisation that directs and supports the work taken to fully acknowledge women’s
rights and opportunities.
The creation of UN Women ensured the UN, had an organisation that centrally focused on
championing gender equality and the empowerment of women. UN Women is determined to ensure
the policies made on paper, are acted on globally, regionally and nationally where required.
It promotes the need for greater resources and joint development programmes. Action taken must be
measured and documented, to identify areas of progress and weakness. UN Women recognises that
progressing towards gender equality, has a clear link to the 2030 Agenda and Sustainable
Development Goals.
UN Women works with governments and civil society to create programmes, schemes and services
that follow through with designed regulations.
They have founded solidarity campaigns which focus on gender equality, such as “He for She”, which
encourages all genders to fight against negative stereotypes, faced by people with feminine
personalities and genders.
UN Women has eight main areas of work: leadership and participation, economic empowerment,
ending violence against women, humanitarian action, peace and security, governance and national
planning, The 2030 Agenda for Sustainable Development and HIV and AIDS. Their focus is to “enhance,
not replace efforts by other parts of the UN system”.

About the Committee Topic:
Women’s Rights
Gender equality refers to the “equal rights, responsibilities and opportunities of women and men, and
girls and boys”. This committee should aim to end stereotypes and discrimination against all genders,
but will focus on protecting the rights of women, who experience more detrimental effects of
discrimination.
The United Nations, Convention on the Elimination of all Forms of Discrimination Against Women in
1979, Article 1, defines gender discrimination as the following:
“Any distinction, exclusion or restriction made on the basis of sex which has the effect or purpose of
impairing or nullifying the recognition, enjoyment or exercise by women, irrespective of their marital
status, on the basis of equality of men and women, of human rights and fundamental freedoms in the
political, economic, social, cultural, civil or any other field.”
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Sub-Topic 1: Education
Disparities begin in childhood and education, because many families around the world are discouraged
by social norms from enrolling their daughters into schooling. Differences only widen as children
progress through the educational system. Education is often the only key out of poverty.
The Beijing Platform for Action calls on Governments to eliminate disparities between women and
men in both access to education and educational outcomes. Education and training are human rights
and essential tools for achieving the goals of equality, development and peace. Non-discriminatory
education benefits both girls and boys and thus ultimately contributes to more equal relationships
between women and men. Literacy of women is an important key to improving health, nutrition and
education in the family and to empowering women to participate in decision-making in society.
Investing in formal and non-formal education and training for girls and women, with its exceptionally
high social and economic return, has proved to be one of the best means of achieving sustainable
development and economic growth that is both sustained and sustainable.
Creation of an educational and social environment, in which women and men, girls and boys, are
treated equally and encouraged to achieve their full potential, respecting their freedom of thought,
conscience, religion and belief, and where educational resources promote non-stereotyped images of
women and men, would be effective in the elimination of the causes of discrimination against women
and inequalities between women and men. Women should be enabled to benefit from an ongoing
acquisition of knowledge and skills beyond those acquired during youth. This concept of lifelong
learning includes knowledge and skills gained in formal education and training, as well as learning that
occurs in informal ways, including volunteer activity, unremunerated work and traditional knowledge.
This concerns all levels and forms of education, including basic and primary education, secondary and
advanced studies, vocational and labour market training, adult literacy and lifelong learning.
Poverty often leads girls to drop out of education, because parents remove their children from school
to help with domestic and agricultural tasks.
The Beijing Platform for Action set out six strategic objectives:
 Ensure equal access to education;
 Eradicate illiteracy among women;
 Improve women’s access to vocational training, science and technology, and continuing
education;
 Develop non-discriminatory education and training;
 Allocate sufficient resources for and monitor the implementation of educational reforms;
 Promote lifelong education and training for girls and women.
.
Case Study: Period Poverty in South East Asia
Period poverty prevents girls from attending school. Lack of access to basic feminine hygiene products
also increases the risk of disease and infection. In India, four out of five women have no access to
sanitary products. The lack of toilets in schools and the struggle to provide access to running water
intensifies the problem. The Indian government has removed the 12 per cent tax on women’s sanitary
products under India’s Goods and Services Tax in July 2017. A female Indian lawmaker campaigned
with for months, with court challenges and a petition with 40000 signatures to ensure the tax was
removed.
ActionAid states: “We must not allow women and girls to be identified primarily by their biological
functions and ensure their periods are celebrated, not shamed, and can be a positive step in exercising
empowerment.”
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Sub-Topic 2: Women and political involvement
The lack of women’s participation in politics means that gender sensitive policies concerning them fail
to represent the views of women. The benefits of female involvement in politics, such as reduced
corruption levels, need greater awareness.
The closure of the gender gap on political leadership, will help narrow the gender gap in other
departments e.g. education and employment. Women are under-represented in front-line positions,
such as the civil service, education and the private sector.
Women not being allowed to vote by law is only more detrimental to their political freedom.
The General Assembly Resolution 66/130 adopted in 2011 on Women and political participation
recognised that:
“discriminatory laws, practices, attitudes and gender stereotypes, low levels of education, lack of
access to health care and the disproportionate effect of poverty on women”
These factors side-line women from taking up leading roles in politics. In the current situation women
aren’t as likely as men to have the academics, network and resources that will allow them to become
political leaders.

Case Study: Women in politics in Africa
There is greater political engagement of women, with more women in African countries holding
legislative and parliamentary seats. Women now hold key ministerial positions in defence, finance and
foreign affairs.
These changes are explained by three related factors:
1) Decline of conflict in Africa
2) Expansion of civil liberties
3) Pressure from international actors like UN agencies
Gender quotas have also been adopted to increase the chances of women being elected to office.
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Sub-Topic 3: Economic Empowerment and Employment
Women are paid twenty three percent less than their male counterparts in all sectors and all countries,
according to Chidi King, the Director of the Equality Department of International trade union
organisation, which is a member of the UN Women.
The work may be the same, or require more skill, but is valued less, seen by the lower pay and less
respect. The gender pay gap is further widened by other factors such as colour, immigration status
and motherhood.
Equal pay must be given for work of an equal value. Regardless of the sector of work and whether
they are the gender which the sector is dominated with, employees should be treated the same or
similar, in terms of skill, effort, responsibility and working environments.
The “motherhood penalty” forces women into informal employment, where they are made to work
part-time only.
Gender-based legal restrictions prevent women from entering the world of employment despite
having the required qualifications and skills.
Cultural mindsets and stereotypes stop and threaten women from working. In some parts of the
world, husbands are able to legally stop their wives form working, removing in some cases, their only
form of independence.
Sexual harassment discourages women working because they may face sexual harassment in the
workplace. This is an issue which is seen by the Sustainable Development Goal 8:
“Protect labour rights and promote safe and secure working environments for all workers, including
migrant workers, in particular women migrants, and those in precarious employment”
Women should be free from fear of harassment and violence. Improved labour rights would
encourage them feel comfortable to enter the world of employment.
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Sub-Topic 5: Women’s Health
Female Genital Mutilation (FGM)
FGM, sometimes also called female circumcision or cutting, is a procedure carried out on girls and
young women which involves removing some or all of their external genitals.
In 1997, the World Health Organization (WHO), UNICEF and UNFPA defined FGM as "all procedures
involving partial or total removal of the external female genitalia or other injury to the female genital
organs whether for cultural or other non-therapeutic reasons." The UN has recognised FGM as a form
of torture, and has called for it to be eliminated.
At least 200 million girls and women have experienced FGM in 30 countries across three
continents. FGM is a fundamental violation of the rights of girls and is typically upheld by a deeply
entrenched social norm, especially in areas where it is widespread. It is a manifestation of gender
discrimination. The practice is perpetrated by families without a primary intention of violence, but is
violent in nature. Communities practice FGM in the belief that it will ensure a girl's proper upbringing,
future marriage or family honour. Some also associate it with religious beliefs although no religious
scriptures require it.

FGM in the UK
FGM is illegal in the UK, and it’s
also illegal to take someone out
of the country to have FGM in a
country where it isn’t against the
law.
The maximum sentence for
carrying out FGM, or helping it to
take place, is 14 years in prison.
Despite this, around 137,000
women who live in the UK have
been affected by FGM.

If you are worried that you might be at risk
of FGM, or that someone you know might
be, it’s really important to speak to
someone you trust, like a teacher or a
doctor. There are also lots of
organisations which can help and you will
always be taken seriously.

NSPCC FGM helpline
0800 028 3550
fgmhelp@nspcc.org.uk
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Maternal Health
The UN Secretary-General’s Millennium Development Goal Report 2012 estimated that 287,000
maternal deaths occurred in 2010, despite the decreasing maternal mortality ratio.
The Family Planning 2020 is a global partnership that backs rights for girls and women to decide for
themselves “whether, when and how many children they wish to have”.
By 2020 they wish to allow 120 million women and girls to use contraceptives through working with
civil society, development community, donors, governments, multilateral organisations, the private
sector and researchers. This was because of 2012 London Summit on Family Planning at which over
20 governments pledged to address the “policy, financing, delivery and socio-cultural barriers to
women accessing contraceptive information, services and supplies”.
To reach the goal, the international community must:
• Track progress and report on financial and policy commitments made at the Summit, linking
with established accountability processes for the UN Secretary General's Every Woman Every
Child strategy;
• Monitor and report on global and country progress toward the FP2020 Summit goals;
• Identify obstacles and barriers to achieving Summit goals and recommend solutions;
• Ensure promotion of voluntary family planning and concrete measures to prevent coercion
and discrimination, and ensure respect for human rights;
• Ensure data availability to support all of the above, consistent with country processes and
sharing data, such as through a global score card; and
• Publish an annual report to update the global community on progress and challenges.
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Preparation Questions
1. What are the key issues for your country and region?
2. What inequalities do women and girls face in terms of violence, education, political
representation and other areas of social and family life?
3. What action has your country taken to promote the equality and empowerment of women on
a national and international level?
4. How is your country promoting girls’ education nationally and around the world?
5. How is your country promoting women’s health nationally and around the world?
6. How is your country promoting the economic empowerment of women?
7. How is your country promoting participation of women in politics?
8. How has your country implemented legislation that promotes equality and empowerment
within the employment?
9. Does your country keep and submit data on gender equality and the empowerment of
women?
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Recommended Research
The Universal Declaration of Human Rights:
http://www.un.org/en/universal-declaration-human-rights/index.html
The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) 1979
http://www.un.org/womenwatch/daw/cedaw/
The Beijing Platform for Action: http://beijing20.unwomen.org/en/about
UN System Co-ordination: http://www.unwomen.org/en/how-we-work/un-system-coordination
About UN Women: http://www.unwomen.org/en/about-us/about-un-women
Concepts and definition: http://www.un.org/womenwatch/osagi/conceptsandefinitions.htm
Gender discrimination:
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36&mode=&hook=ALL&sortkey=&
sortorder=&fullsearch=0&page=2
Take Five: At the current rate of progress, no equal pay until 2069:
http://www.unwomen.org/en/news/stories/2017/2/take-five-chidi-king-equal-pay
Equal Pay Platform of Champions – Launch of the Equal Pay Platform of Champions:
https://www.ilo.org/global/topics/equality-and-discrimination/WCMS_546107/lang--en/index.htm
What prevents women from running for office:
http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/66/130
Women in Politics in Africa today: http://democracyinafrica.org/women-politics-africa-today/
UN Women convenes experts on sexual harassment at the workplace:
http://www.unwomen.org/en/news/stories/2018/8/news-coverage-un-women-convenes-expertson-sexual-harassment-at-the-workplace
Ensuring mothers do not die when giving life:
http://www.unwomen.org/en/news/stories/2013/4/ensuring-mothers-do-not-die-when-giving-life
Family Planning 2020:
http://www.unfoundation.org/what-we-do/campaigns-and-initiatives/family-planning-2020/
FGM:
https://www.unicef.org/protection/57929_58002.html
https://www.brook.org.uk/your-life/female-genital-mutilation-fgm
Education:
http://www.unwomen.org/en/news/in-focus/women-and-the-sdgs/sdg-4-quality-education
https://www.youtube.com/watch?v=yrE8yJczlgc&list=PL7A07E73647776994&index=3
https://plan-international.org/because-i-am-a-girl
http://www.youtube.com/watch?feature=player_embedded&v=2XFKngBq6yI
http://www.youtube.com/watch?feature=player_embedded&v=ye8iGQ1d9Cg
http://www.youtube.com/watch?feature=player_embedded&v=qZb8oFtLpwY#t=0s

