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About this committee

The United Nations Entity for Gender Equality and the Empowerment of Women, also known as UN Women, is a United
Nations entity working for the empowerment of women. UN Women became operational in January 2011. As with UNIFEM
previously, UN Women is a member of the United Nations Development Group. UN Women is empowered to:
To support inter-governmental bodies, such as the Commission on the Status of Women, in their formulation of
policies, global standards and norms.
To help UN member states implement the above standards, standing ready to provide suitable technical and financial
support to those countries that request it and to forge effective partnerships with civil society.
To enable member states to hold the UN system accountable for its own commitments on gender equality, including
regular monitoring of system-wide progress.
Introduction
As a set of time-bound targets, the Millennium Development Goals (MDGs) have played a critical role in encouraging the world
to work together to take international action on global poverty issues. Inequality and discrimination based on gender.
Inequality prevents the achievement of women’s rights and was recognized in the Millennium Declaration as a significant factor
undermining progress in many contexts. This recognition led to the inclusion of a stand-alone goal on gender equality and
women’s empowerment (MDG3) and the integration of gender perspectives in other goals through some targets and indicators.
As such, MDG3 and the mainstreaming of gender considerations into other goals were an important signal that gender equality
and women’s empowerment remain a clear global priority.
Why focus on gender equality in the post-2015 agenda?
There is no chance of making poverty history without significant and rapid improvements to the lives of women and girls in all
countries. Millennium Development Goal 3 – “to promote gender equality and empower women” – signalled global recognition
that this is both an important development goal in itself, and a key to the success of all the other goals.
The post-2015 framework presents a unique opportunity to build on the achievements of the Millennium Development Goals
(MDGs), while also addressing the dimensions that lag behind. It is time to act now – to increase both the political will and the
resources to achieve full and lasting gender equality, women’s empowerment and women’s rights.
Reviewing the Millennium Development Goal on gender equality
Progress towards the Millennium Development Goal 3 target has been mixed. Although gender equality in access to primary
schooling has almost been achieved in most countries, there are still 68 countries where the disparity remains significant. Girls’
enrolment in basic education is lowest in sub Saharan Africa, Oceania and the Middle East. Moreover, gender disparities widen
in secondary and tertiary education in most developing countries. While more women have entered the workforce in recent
decades, they typically work at the informal end of labour markets with poor earnings and insecure conditions. This increases
the risk of poverty across their lifecycle and makes it less likely that they will be covered by social protection schemes and
benefits such as pensions. Women still face a gender pay gap, segregation in occupations and glass ceilings, with overrepresentation in low-paying jobs and under-representation in senior positions. Around 800 women die every day from
preventable causes during pregnancy and childbirth, making MDG 5 on maternal health the most off track MDG goal in 2013.
Freedom from violence
Violence against women and girls is a manifestation of gender discrimination that seriously inhibits their abilities to enjoy rights
and freedoms on the basis of equality with men and boys. It is perhaps the most pervasive human rights abuse in the world
today, happening in all countries. Ending this violence must be a central element of the transformative stand-alone goal.
Globally, one in three women report having experienced physical and sexual violence at some point in their lives, usually
perpetrated by an intimate partner. Certain groups of women who face multiple forms of discrimination, such as migrant and
refugee women, and women with disabilities, are particularly exposed to the risk of violence
Violence against women and girls tends to increase at times of crisis and instability, notably during and after periods of upheaval
and displacement associated with armed conflict and natural disasters, but also when people are dealing with uncertainty. There
can be increased domestic violence when men are unemployed even if (sometimes especially if) women are bringing in income.
Insecurity that results from high levels of organized crime in societies may also be associated with increased levels of violence
against women or higher rates of femicide. In some situations of armed conflict, violence against women is widespread and
systematic – for instance, where forms of sexual violence such as rape, forced prostitution, or sex trafficking are used by armed
groups as a tactic of warfare to terrorize or displace civilians or to benefit a particular side in the conflict.

Capabilities and resources
The capability approach means development should consider how it allows women ‘to be and to do’ and to live a life that one
has reason to value, such as the freedom to be nourished, to be educated, to be healthy, to choose whom and when to marry,
to freely decide on the number and spacing of children, and so on. Many of these capabilities have an intrinsic value, but can
also be vitally important to the expansion of other capabilities (e.g. being educated is valuable in its own right but can be a
means to securing a decent job; having a decent job is important for securing an adequate income but can also contribute to
one’s sense of dignity).
Having access to, and control over, resources, such as a secure and adequate income, is an important way to achieve these goals
Expanding people’s capabilities in a gender-equitable way would ensure that constraints that are gender-specific (e.g. women’s
and adolescent girls’ sexual and reproductive health and reproductive rights) or gender intensified (e.g. access to decent work or
land) are addressed with the same urgency as those that affect both women and men (e.g. education, health).
Environmental sustainability
People’s aspirations to live fulfilling lives are also directly relevant to, and deeply affected by, environmental sustainability. The
most disadvantaged people carry a double burden of deprivation, since they are more vulnerable to the wider effects of
environmental degradation, but must also cope with threats to their immediate environment posed by indoor air pollution,
dirty water and unimproved sanitation.
For women, with their greater reliance on subsistence agriculture and on common property resources (e.g. forests, village
commons) for meeting their households’ subsistence needs, environmental concerns are becoming increasingly urgent. But
women can also be an important part of the solution to environmental degradation through their active participation in the
governance and management of natural resources. That women and girls are at the centre of sustainability concerns has long
been recognized in intergovernmental agreements such as the 1992 United Nations Conference on Environment and
Development (as reflected in Agenda 21), in ICPD, in the Beijing Platform for Action, and more recently, as reiterated in Rio+20.
Voice, leadership and participation
Women’s capacity to influence decision-making, whether in public or private institutions, is intimately linked with their
capabilities. Having a voice and participating in the processes and decisions that determine their lives is an essential aspect of
women’s and girls’ freedoms.
Voice and influence in decision-making has both intrinsic value as a sign of an individual’s and groups’ enjoyment of democratic
freedoms and rights, and can serve the instrumental function of ensuring that group-specific interests are advanced. In the case
of women, this could include influencing public priorities and spending patterns to ensure adequate provision of services as well
as economic and social security, and to guarantee their physical integrity and reproductive rights. As well as being important for
influencing public policy and political processes in arenas such as parliaments, voice and participation in household decisions are
also critically important and have direct impacts on the well-being of women and girls. Similarly, decisions made in private
enterprises, such as business strategies, including investment or staffing decisions can have significant impacts on women’s
employment and career advancement opportunities.
Meaningful participation is about more than token positions in decision-making forums. Women’s relative influence over public
and private decisions will provide useful information about changes in decision-making power.
http://www.unwomen.org/co/what-we-do/~/media/F4AA23E30D8248B09A3E61283807A677.ashx
http://www.oecd.org/dac/POST-2015%20Gender.pdf

Possible solutions:

Focus in the Post MDG framework:

www.un.org/sg/management/pdf/HLP_P2015_Report.pdf
Questions for research:
1.
2.
3.
4.
5.
6.
7.

To what extent do women have physical autonomy in your country? (Control over their own bodies)
To what extent to women have control over their own income and assets in your country?
To what extent do women have full participation in decisions that affect their lives and communities in your
country?
Which are the biggest barriers that women face in your country, region, and the world?
How has your country implemented legislation that protects children and challenges inequalities children might
face?
What action has your country taken to ensure women’s rights are upheld on a national and international level?
Who are your strongest allies in committee?

http://www.unwomen.org/
http://policy-practice.oxfam.org.uk/our-work/gender-justice
http://hdr.undp.org/en/statistics/gii
http://www.worldwewant2015.org/node/303672
http://www.theguardian.com/global-development/poverty-matters/2014/mar/03/equality-peace-millennium-developmentgoals-2015-agenda
http://www.equalityhumanrights.com/about-us/vision-and-mission/our-business-plan/gender-equality/
http://www.boell.org/downloads/Spieldoch_Gender_and_Sustainable_Development.pdf
http://www.womankind.org.uk/2013/05/post-2015-sights-set-on-gender-equality/
http://www.un.org/apps/news/story.asp?NewsID=47110
http://www.globalcitizen.org/Content/Content.aspx?id=a2d6f945-b53b-4458-aa55-fb807db935e7
http://www.actionaid.org.uk/sites/default/files/publications/within_our_reach.pdf

